
Motion: Academic Freedom and Professor David Miller 

Bristol UCU notes 

1) The University is established by Royal Charter to defend Academic Freedom. Statute 23 states that 

procedures that might lead to the dismissal of academic staff "must give effect to the following guiding 

principles" including "to ensure that members of academic staff at the University have freedom within 

the law to question and test received wisdom and to put forward new ideas and controversial or 

unpopular opinions without placing themselves in jeopardy of losing their jobs or privileges.”  

2) The Education Reform Act 1988 (Section 202) established the legal right of academics in the UK 'to 

question and test received wisdom and to put forward new ideas and controversial or unpopular 

opinions without placing themselves in jeopardy of losing their jobs or the privileges they may have at 

their institutions'.  The Education (No 2) Act 1986 and the Human Rights Act 1998 guarantee the right 

of freedom of expression and speech of university staff within the law. 

3) The dangerous trend towards the restriction of democratic rights and dissent by the government, 

including the government’s recent introduction of the controversial Police and Crime Bill. 

4) Increased government interference into academic freedom, through the recent appointment of a 

Freedom of Speech “champion” and, as noted by UCU general secretary Jo Grady, the threat posed 

by "ministers' own attempts to police what can and cannot be said on campus”.  

5) The lower levels of protection for academic freedom at British universities, compared to EU 

countries, as noted in a UCU published report in 2017. 

6) The intervention of external political groups in the David Miller case, including The Office for 

Students, calling for the University of Bristol to investigate his conduct.  

7) The online abuse, harassment and targeted intimidation of staff who have demonstrated publicly 

whether on social media or as signatories of open letters their defence of David Miller, his academic 

freedom and employment rights. 

Bristol UCU believes 

1) That this case is a test case for the interpretation of Statutes that affects everyone at the University. 

2) Academic Freedom protections are essential for all staff - they should be extended and must not 

be undermined. 

3) That Professor Miller deserves the same due process that all staff are entitled to. 

Bristol UCU resolves 

1) To call on the University to stand by its obligations under University Statutes, to resist any and all 

external pressure on the University, and to publicly state that the University simply cannot permit 

such lobbying attempts to succeed. 

2) To call on the University to address any testable allegations according to its own procedures, 

following principles of justice and due process, and not bow to lobbying campaigns to pre-empt them. 

3) Noting that any precedent set in Bristol will have national implications, to submit a motion to UCU 

Congress on the basis of the above. 


